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SUBJECT: DIGNITY FOR ALL STUDENTS

Overview

The District seeks to create an environment free of harassment, bullying, and discrimination; to
foster civility in its schools; and to prevent conduct that is inconsistent with its educational mission. This
policy is just one component of the District's overall commitment to maintaining a discrimination and
harassment-free educational and work environment.

The District, therefore, prohibits all forms of harassment and bullying of students by employees or
other students on school property and at school functions. The District further prohibits discrimination
against students, including, but not limited to, discriminatory acts based on a person's actual or perceived
race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender, or sex by employees or other students on school property and at school functions.

In addition, other acts of harassment, bullying, and/or discrimination that occur off school property
may be subject to discipline or other corrective action, where such acts create or would foreseeably create
a risk of substantial disruption within the school environment, where it is foreseeable that the conduct,
threats, intimidation, or abuse might reach school property.

The District adopts this policy as part of its effort to provide for the prompt and equitable resolution
of complaints of harassment, bullying, and/or discrimination of students. The District will promptly
respond to reports of harassment, bullying, and/or discrimination of students, ensure that all
investigations are conducted within a reasonably prompt time frame and under a predictable fair
grievance process that provides due process protections, and impose disciplinary measures and
implement remedies when warranted.

Inquiries about this policy may be directed to the District's Dignity Act Coordinator(s) (DAC(s)).
Dignity Act Coordinator

In each of its schools, the District will designate at least one employee to serve as the DAC and

receive reports of harassment, bullying, and/or discrimination. Each DAC will be:

a)  Approved by the Board;

b) Licensed and/or certified by the Commissioner as a classroom teacher, school counselor,
school psychologist, school nurse, school social worker, school administrator or supervisor,
or Superintendent;

¢) Instructed in the provisions of the Dignity for All Students Act and its implementing

regulations;
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d)

g)

Thoroughly trained to handle human relations in the areas of race, color, weight, national
origin, ethnic group, religion, religious practice, disability, sexual orientation, gender, and
sex;

Provided with training which addresses the social patterns of harassment, bullying, and
discrimination, including, but not limited to, those acts based on a person's actual or perceived
race, color, weight, national origin, ethnic group, religion, religious practice, disability,
sexual orientation, gender, and sex;

Provided with training in the identification and mitigation of harassment, bullying, and
discrimination; and

Provided with training in strategies for effectively addressing problems of exclusion, bias,
and aggression in educational settings.

The District will widely disseminate the name, designated school, and contact information of each
DAC to all school personnel, students, and parents or persons in parental relation by:

a)
b)

c)

d)
e)

Listing it in the Code of Conduct, with updates posted on the District's website;

Including it in the Code of Conduct's plain language summary provided to all parents or
persons in parental relation to students before the beginning of each school year;

Providing it to parents or persons in parental relation in at least one District or school mailing
or other method of distribution each school year, including, but not limited to, electronic
communication and/or sending information home with each student. If the information
changes, parents and persons in parental relation will be notified in at least one subsequent
District or school mailing, or other method of distribution as soon as practicable thereafter;

Posting it in highly visible areas of school buildings; and

Making it available at the District and school-level administrative offices.

If a DAC vacates his or her position, the District will immediately designate another eligible
employee as an interim DAC, pending approval of a successor DAC from the Board within 30 days of
the date the position was vacated. In the event a DAC is unable to perform his or her duties for an
extended period of time, the District will immediately designate another eligible employee as an interim
DAC, pending the return of the previous individual to the position.
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Training and Awareness

Each year, all employees will be provided with training to promote a supportive school
environment that is free from harassment, bullying, and discrimination, and to discourage and respond
to incidents of harassment, bullying, and discrimination. This training may be provided in conjunction
with existing professional learning and will be conducted consistent with guidelines approved by the
Board, and will include training to:

a)  Raise awareness and sensitivity to potential acts of harassment, bullying, and discrimination;

b)  Address social patterns of harassment, bullying, and discrimination;

c¢) Inform employees on the identification and mitigation of harassment, bullying, and
discrimination;

d) Enable employees to prevent and respond to incidents of harassment, bullying, and
discrimination;

e) Make employees aware of the effects of harassment, bullying, cyberbullying, and
discrimination on students;

f)  Provide strategies for effectively addressing problems of exclusion, bias, and aggression;

g) Include safe and supportive school climate concepts in curriculum and classroom
management; and

h)  Ensure the effective implementation of school policy on conduct and discipline.

Rules against harassment, bullying, and discrimination will be included in the Code of Conduct,
publicized District-wide, and disseminated to all staff and parents or persons in parental relation. Any
amendments to the Code of Conduct will be disseminated as soon as practicable following their adoption.
The District will provide new employees with a complete copy of the current Code of Conduct upon
beginning their employment, and distribute an age-appropriate summary to all students at a school
assembly at the beginning of each school year.

Internal Reports and Investigations of Harassment, Bullying, and/or Discrimination

All District employees who witness or receive an oral or written report of harassment, bullying,
and/or discrimination are required to take action. District employees must make an oral report promptly
to the Superintendent or principal, their designee, or the DAC not later than one school day after
witnessing or receiving an oral or written report of harassment, bullying, and/or discrimination. No later
than two school days after making the oral report, the District employee must file a written report with
the Superintendent or principal, their designee, or the DAC.

The Superintendent/designee, or the DAC will lead or supervise the thorough investigation of all
reports of harassment, bullying, and/or discrimination and ensure that all investigations are promptly
completed after the receipt of a written report. In investigating any allegation, the investigator may seek
the assistance of the District's Civil Rights Compliance Officer(s) (CRCO(s)) and/or Title IX
Coordinator(s) in investigating, responding to, and remedying complaints of harassment, bullying,
and/or discrimination.
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Additionally, other District policies and documents address harassment, bullying, and
discrimination of students. These policies and documents may include: Policy #3421, Title IX and Sex
Discrimination; Policy #6121, Policy Against Discrimination and Harassment; Policy #7551, Sexual
Harassment of Students; and the District's Code of Conduct. All complaints will be handled in
accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific,
and the DAC may work with other District staff such as the District's CRCO(s) and/or Title IX
Coordinator(s) to determine which District policies and/or documents are applicable to the specific facts
of the complaint.

When an investigation verifies a material incident of harassment, bullying, and/or discrimination,
the Superintendent or principal, their designee, or the DAC will take prompt action, consistent with
applicable laws and regulations as well as the District's Code of Conduct, reasonably calculated to end
the harassment, bullying, and/or discrimination, eliminate any hostile environment, create a more
positive school culture and climate, prevent recurrence of the behavior, and ensure the safety of the
student or students against whom the behavior was directed.

The Superintendent/designee, or the DAC will promptly notify the appropriate local law
enforcement agency when it is believed that any harassment, bullying, and/or discrimination constitutes
criminal conduct.

Reporting Incidents
Reporting Incidents to the Superintendent

At least once during each school year, each building principal will provide a report on data and
trends related to harassment, bullying, and/or discrimination to the Superintendent in a manner
prescribed by the District. This report will be used to submit the annual School Safety and the
Educational Climate (SSEC) Summary Data Collection form to the State Education Department (SED).

Reporting of Material Incidents to the Commissioner of Education

Each school year, the District will submit to the Commissioner a report of material incidents of
harassment, bullying, and/or discrimination that occurred during the school year in accordance with law
and regulation. This report will be submitted in a manner prescribed by the Commissioner, on or before
the basic educational data system (BEDS) reporting deadline or other date determined by the
Commissioner.

Prohibition of Retaliatory Behavior (Commonly Known as ""Whistle-Blower" Protection)

Any person who has reasonable cause to suspect that a student has been subjected to harassment,
bullying, and/or discrimination by an employee or student on school grounds or at a school function, and
who acts reasonably and in good faith in reporting it to school officials, the Commissioner, or law
enforcement authorities, or who otherwise initiates, testifies, participates, or assists in any formal or
informal proceedings, will have immunity from any civil liability that may arise from making that report,
or from initiating, testifying, participating, or assisting in those proceedings. The District also prohibits
any retaliatory behavior directed against any complainant, victim, witness, or any other individual who
participated in the reporting or investigation of an incident of alleged harassment, bullying, and/or
discrimination.
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Publication of District Policy

At least once during each school year, all employees, students, and parents or persons in
parental relation will be provided with a written or electronic copy of this policy, or a plain-
language summary of it. The policy or summary will include information relating to how students,
parents or persons in parental relation, and employees may report harassment, bullying, and/or
discrimination. Additionally, the District will maintain a current version of this policy on its
website at all times.

Application

Nothing in this policy or its implementing regulations should be interpreted to preclude or
limit any right or cause of action provided under any local, state, or federal ordinance, law or
regulation including, but not limited to, any remedies or rights available under the Individuals with
Disabilities Education Act, Title VII of the Civil Rights Law of 1964, Section 504 of the
Rehabilitation Act of 1973, or the Americans with Disabilities Act of 1990.

Education Law §§ 10-18 and 2801
8 NYCRR § 100.2

NOTE:  Refer also to Policies #1330 - Appointments and Designations by the Board

#3410 - Code of Conduct on School Property

#3421 - Title IX and Sex Discrimination

#5670 - Records Management

#6121 - Policy Against Discrimination and Harassment

#6411 - Use of Email in the School District

#7551 - Sexual Harassment of Students

#7552 - Student Gender Identity

#7553 - Hazing of Students

#7554 - Equal Educational Opportunities

#8242 - Civility, Citizenship, and Character Education/Interpersonal
Violence Prevention Education

District Code of Conduct

Adoption Date: 11/24/2025
05/24/2021
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Overview

The District is committed to creating and maintaining an environment which is free from
discrimination and harassment. This policy addresses sexual harassment of students. It is just one
component of the District's overall commitment to maintaining a discrimination and harassment-free
educational and work environment.

Consistent with this commitment and in accordance with law and regulation, the District
prohibits all forms of sexual harassment of students by any individual on school property and at school
functions which, for purposes of this policy, means a school-sponsored or school-authorized
extracurricular event or activity regardless of where the event or activity takes place, including any
event or activity that may take place virtually or in another state.

The District adopts this policy as part of its effort to provide for the prompt and equitable
resolution of complaints of sexual harassment of students. The District will promptly respond to
reports of sexual harassment of students, ensure that all investigations are conducted within a
reasonably prompt time frame and under a predictable fair grievance process that provides due process
protections, and impose disciplinary measures and implement remedies when warranted.

Inquiries about this policy may be directed to the District's Civil Rights Compliance Officer(s)
(CRCO(s)), Title IX Coordinator(s), and/or the Dignity Act Coordinator(s) (DAC(s)).

What Constitutes Sexual Harassment

Sexual harassment is a form of sex discrimination and is unlawful. It includes harassment on the
basis of sex, sexual orientation, self-identified or perceived sex, gender expression, gender identity,
and the status of being transgender. Sexual harassment can occur between any individuals, regardless
of their sex or gender.

Generally stated, sexual harassment consists of subjecting an individual to unwelcome conduct
which is either of a sexual nature or which is directed at an individual because of that individual's sex.

This conduct may, among other things, have the purpose or effect of: creating an intimidating,
hostile, or offensive environment; substantially or unreasonably interfering with a student's
educational performance, opportunities, benefits, or well-being; or otherwise adversely affecting a
student's educational opportunities. Petty slights or trivial inconveniences generally do not constitute
harassing conduct.

Determinations as to whether conduct or an incident constitutes sexual harassment will be made
consistent with applicable law and regulation, as well as any applicable District policy, regulation,
procedure, or other document such as the District's Code of Conduct. The examples below are intended
to serve as a general guide for individuals in determining what may constitute sexual harassment.
These examples should not be construed to add or limit the rights that students possess as a matter of
law.

Continued



NA-2 Policy Second Reads
LEWISTON-PORTER CENTRAL SCHOOL DISTRICT

2025 7551

Students 2 of4

SUBJECT: SEXUAL HARASSMENT OF STUDENTS

Examples of Sexual Harassment

Sexual harassment can be verbal, non-verbal, or physical. Examples of this conduct may
include, but are not limited to, the following:

a)

b)

d)

g)

h)

)

k)

Unwanted physical acts of a sexual nature, such as:

1. Touching, pinching, patting, kissing, hugging, grabbing, brushing against another
person's body, or poking another person's body; and

2. Rape, sexual battery, molestation, or attempts to commit these assaults.

Engaging in sexual conduct with an individual who is unable to consent due to age, use of
drugs or alcohol, intellectual disability, or other disability.

Unwanted sexual advances or propositions, such as:

1.  Demanding sexual favors of a student, insinuating that refusal to acquiesce to such
favors will adversely affect a student's grades, references, academic or scholastic
placement, and/or participation in extracurricular activities; and

2. Subtle or obvious pressure for unwelcome sexual activities.

Verbal abuse or ridicule, including profanity, innuendoes, stories, and jokes that are sexual

in nature and/or gender-related. This might include inappropriate sex-oriented comments

on appearance, including dress or physical features.

Asking or commenting about an individual's sexual activities.

Hostile actions taken against an individual because of that individual's sex, sexual
orientation, gender identity, and the status of being transgender.

Displaying or distributing pornographic or other sexually explicit materials (print or
digital) such as magazines, pictures, cartoons, etc.

Unwelcome staring, leering, or gesturing which is sexually suggestive in nature.
Unwelcome and/or offensive public displays of sexual or physical affection.

Clothing that reflects sexually obscene and/or sexually explicit messages, slogans, or
pictures.

Any other unwelcome and unwanted sexually oriented and/or gender-based behavior
which is sexually demeaning, belittling, intimidating, or perpetrates sexual stereotypes and
attitudes.

Continued
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Reporting Allegations of Sexual Harassment

In order for the District to enforce this policy, and to take corrective action as warranted, it is
essential that students who believe that they have been a victim of sexual harassment in the school
environment, as well as any other person who has knowledge of or witnesses any possible sexual
harassment, immediately report the alleged conduct or incident. Reports of sexual harassment may be
made orally or in writing to any District employee including, but not limited to, a teacher, building
principal, CRCO, Title IX Coordinator, or DAC.

All District employees who witness or receive an oral or written report of sexual harassment
must immediately inform the CRCO. Failure to immediately inform the CRCO may subject the
employee to discipline up to and including termination. If the CRCO is unavailable, including due to
a conflict of interest or other disqualifying reason, the report will be directed to another CRCO, if the
District has designated another individual to serve in that capacity. If the District has not designated
another CRCO, the Superintendent will ensure that another person with the appropriate training and
qualifications is appointed to act as the CRCO.

Additionally, District employees must comply with reporting requirements in any other
applicable District policy or document. Applicable policies or documents may include: Policy #3421,
Title IX and Sex Discrimination; Policy #6121, Policy Against Discrimination and Harassment;
Policy #7550, Dignity for All Students; and the District's Code of Conduct.

Grievance Process for Complaints of Sexual Harassment

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether
oral or written, of sexual harassment of students and will promptly take appropriate action to protect
students from further sexual harassment.

Various District policies and documents address sexual harassment of students. These policies
and documents may include: Policy #3420 -- Non-Discrimination and Anti-Harassment in the District;
Policy #3421 -- Title IX and Sex Discrimination; Policy #7550 -- Dignity for All Students; and the
District's Code of Conduct. All complaints will be handled in accordance with the applicable District
policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific,
and the CRCO may work with other District staff such as the District's Title IX Coordinator(s) and/or
DAC(s) to determine which District policies and/or documents are applicable to the specific facts of
the complaint.

If an investigation reveals that sexual harassment has occurred, the District will take immediate
corrective action as warranted. This action will be taken in accordance with applicable law and
regulation, as well as any applicable District policy, regulation, procedure, collective bargaining
agreement, third-party contract, or other document such as the District's Code of Conduct.
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Prohibition of Retaliatory Behavior (Commonly Known as ""Whistle-Blower'" Protection)

The District prohibits retaliation against any individual because the individual made a report or
complaint, testified, assisted, or participated or refused to participate in an investigation, proceeding,
or hearing related to a complaint of sexual harassment.

Complaints of retaliation may be directed to the CRCO. If the CRCO is unavailable, including
due to a conflict of interest or other disqualifying reason, the report will be directed to another CRCO,
if the District has designated another individual to serve in that capacity. If the District has not
designated another CRCO, the Superintendent will ensure that another person with the appropriate
training and qualifications is appointed to act as the CRCO.

Where appropriate, follow-up inquiries will be made to ensure that the sexual harassment has
not resumed and that those involved in the investigation have not suffered retaliation.

Equal Educational Opportunities Act of 1974, 20 USC § 1701 et seq.

Title IV of the Civil Rights Act of 1964, 42 USC § 2000c et seq.

Title IX of the Education Amendments Act of 1972, 20 USC § 1681 et seq.
34 CFR Parts 106 and 270

45 CFR Part 86

Civil Rights Law § 40-c

Education Law §§ 10-18, 313, 2801, and 3201-a

New York State Human Rights Law, Executive Law § 290 et seq.

8 NYCRR § 100.2

9 NYCRR § 466 et seq.

NOTE:  Refer also to Policies #3410 - Code of Conduct on School Property
#3421 - Title IX and Sex Discrimination
#6121 - Policy Against Discrimination and Harassment
#7550 - Dignity for All Students
#7553 - Hazing of Students
District Code of Conduct

Adoption Date: 11/24/2025
05/24/2021
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SUBJECT: HAZING OF STUDENTS

The District is committed to providing a safe, productive, and positive learning environment
within its schools. Hazing activities are demeaning and abusive behaviors that harm victims, are
inconsistent with the educational goals of the District, and may constitute criminal conduct.
Consequently, hazing of students by other students or groups of students is strictly prohibited on
school property, in school buildings, on school buses, by school-sponsored groups, clubs, or teams,
and at school-sponsored events and/or activities whether occurring on or off-campus. Hazing is
prohibited regardless of the victim's apparent willingness to participate in the activity.

For purposes of this policy, the term "hazing" is defined as any humiliating or dangerous
activity expected of a student to join a group, regardless of their willingness to participate. Acts
constituting hazing may range in severity from teasing or embarrassing a student to various forms
of physical, emotional, and/or sexual abuse. Hazing behaviors include, but are not limited to:

a) Humiliation: socially offensive, isolating, or uncooperative behaviors.
b)  Substance abuse: abuse of tobacco, alcohol, or illegal drugs.
¢)  Other dangerous actions: hurtful, aggressive, destructive, and disruptive behaviors.

Hazing is a form of harassment and bullying and may constitute discrimination. Various
District policies and documents address discrimination and harassment of students. These
policies and documents may include: Policy #3421, Title IX and Sex Discrimination; Policy
#6121, Policy Against Discrimination and Harassment; Policy #7550, Dignity for All Students;
Policy #7551, Sexual Harassment of Students; and the District's Code of Conduct. As such, the
District's response to reports of hazing will be handled in accordance with the applicable District
policies and/or documents.

Education Law §§ 10-18, 1709-a, 2503-a, and 2801
Penal Law §§ 120.16 and 120.17
8 NYCRR § 100.2

NOTE:  Refer also to Policies #3410 - Code of Conduct on School Property
#3421 - Title IX and Sex Discrimination
#6121 - Policy Against Discrimination and Harassment
#7550 - Dignity for All Students
#7551 - Sexual Harassment of Students
District Code of Conduct

Adoption Date: 11/24/2025
05/24/2021
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In accordance with the Sex Offender Registration Act ("Megan's Law"), the Board supports the
New York State Department of Criminal Justice Services (DCJS) in its effort to inform the
community in certain circumstances of the presence of individuals with a history of sex offenses,
particularly against children, in the school locality. This policy is enacted in order to minimize
the possibility that the sex offender will come in contact with school-age children, and to assist
law enforcement agencies in preventing further criminal activity from occurring. Furthermore,
the District shall cooperate with local police authorities and the local community in promoting
and protecting the safety and well-being of its students.

It is the policy of the Board to disseminate all information which the District receives from
local police authorities in conjunction with Megan's Law to designated staff members who might
have possible contact with the offender during the course of their school duties including, but
not limited to, Building Principals, supervisors, teachers, office personnel, coaches, custodians,
bus drivers, and security personnel. The Superintendent reserves the right to automatically
disseminate such information to additional members of the staff, designated supervisors of non-
school groups that regularly use District facilities and have children in attendance,
parents/guardians of District students, and other community residents who, in the opinion of the
Superintendent, have an immediate need to be notified of such data in order to protect the safety
of our students.

All staff members shall be informed of the availability of the information received by the
District pursuant to Megan's Law upon written request to the applicable Building
Principal/designee or supervisor. Community residents shall be notified of the availability of this
information, with written requests directed to the District Office. Information shall also be
provided to community residents through a link on the District's website to New York State's
online Sex Offender Registry.

Staff members shall inform their immediate supervisor if they observe within the school
building, on school grounds, at school activities, or at or near bus routes any individual whose
description matches the information which was provided to the District by local law enforcement
authorities. Such law enforcement officials will be notified of this information by the District as
appropriate.

Information that is disseminated to the District pursuant to Megan's Law may be
disclosed or not disclosed by the District in its discretion. Any information which the District
receives regarding a sex offender from a source other than the Sex Offender Registry, and which
is maintained independent of the requirements of Megan's Law, will be available from the
District, upon written request, in accordance with the requirements of the Freedom of
Information Law (FOIL).

Continued
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Special Circumstances Whereby Sex Offenders May Enter Upon School Grounds

As a mandatory condition of the sentence for sex offenders placed on probation or
conditional discharge whose victim was under the age of eighteen (18) or who has been
designated a Level 3 sex offender, the court requires that such sentenced offender refrain
from knowingly entering into or upon school grounds or any other facility or institution
primarily used for the care or treatment of persons under the age of eighteen (18) while one
or more of such persons are present.

However, by exception, a sex offender may enter school grounds or facility with the
written authorization of their parole officer and the Superintendent for limited authorized
purposes. Entrance upon the premises is subject to the following conditions:

a) The offender is a registered student, participant or employee of the facility;

b) The offender is an employee of an entity contracted by the facility; or

c) The offender has a family member enrolled in the facility; or

d) If the school is the offender's designated polling place and they enter solely to
vote.

Implementation

Administrative regulations shall be developed to implement this policy.

Correction Law Article 6-C Executive Law 259-¢(14) Penal Law 65.10(4-a)
Public Officers Law Section 84 et seq.

Adoption Date: 11/24/2025
02/22/2021
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SUBJECT: SUPERVISION OF STUDENTS

Students working on any activity must be supervised by the teacher or staff
member in charge of the activity. This applies to all in school and extracurricular activities
as well as sports activities and events. Permission to hold practices or meetings must not
be granted unless a teacher or staff member is definitely in charge.

a) District personnel will be fully responsible for the supervision of all students in
either their class or their after school activities.

b) Coaches are responsible for the supervision of their athletes at all times. This
will entail dressing periods, bus duty, and ensuring students have transportation
home.

c) Teachers and/or assigned school personnel in the elementary grades will be
responsible for the playground supervision of all the children under their
jurisdiction during the recess periods and before the regular afternoon sessions. The
Principal will distribute the responsibility so that the playground situation will be
properly controlled.

d) Students are not to be sent on any type of errand away from the building.

e) All teachers and staff working directly with students who have a history of
wandering or elopement (i.e., the act of a student who leaves or runs away from the
premises without permission or notification, often referring to students who have
autism spectrum disorder or diminished cognitive impairment) will be made aware
of these concerns and of any existing behavioral intervention plan formulated to
prevent or respond to instances of wandering or elopement.

Volunteer Chaperones

The Board recognizes that the use of volunteer chaperones for school sponsored
events or activities can provide important support for the District. Volunteer chaperones,
therefore, shall be unpaid adults whose responsibility it is to assist the advisor of the event
in seeing to the safety and conduct of the students during the duration of the activity.

Volunteer chaperones shall be selected on the basis of their ability to assist with

the supervision of students, and their ability to contribute to the group's activities.

NOTE: Refer also to Policy #5681 - School Safety Plans
#5720 - Transportation of Students

Adoption Date: 11/24/2025
02/22/2021
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SUBJECT: EMPLOYMENT OF STUDENTS OF MINOR AGE

A minor's work hours shall be in accordance with all applicable federal and state laws and
regulations as well as requirements established by the District.

Provided the student has written consent from a parent/legal guardian and a certificate of
satlsfactory academic standing, any student of sixteen (16) or (17) years of age may work after
10:00 o’clock at night preceding a school day. Also, the employer must receive and maintain both
the written consent and the certificate of satlsfactory academic standing. Such certificate shall
reflect the standards established by the District and shall be issued at the end of every marking
period.

Before issuing a certificate of satisfactory academic standing, the administration shall
ensure that students are afforded all rights, including the right of consent, in complying with
disclosure of student records and information under the Federal Family Educational Rights and
Privacy Act (FERPA).

Education Law Sections 806 and 3215 et seq.

Labor Law Sections 142-143, 161-162, 170 and 180-185A

New York Code Rules of Regulations (NYCRR) Sections 141.8, 141.9 and 190-192
Family Education Rights and Privacy Act of 1974

20 United States Code (USC) Section 1232

Adoption Date: 11/24/2025
02/22/2021





